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Director’s Update
The tree is up, the WHG Christmas Quiz is on the 17th
and
holiday
time
is
round
the
corner.
This year, once more, we need to take time out to
unwind and recover from another extraordinary year.
The cafe makes a very welcome return and I'm relieved
to say that the cappuccinos are still very drinkable, and
served by a friendly and efficient, Spaniard,
Pato. Welcome back Sue, our fantastic Business
Manager, and welcome, Fiona Williams, who will join
Sue, David and me in the Management team - the
Centre's refurb will make 2022 an interesting
one! Congratulations to our Deputy Director, Julian
Knight, who navigated the efforts of many of our
colleagues on COVID research - multiomics at the
highest level - into being accepted for publication in
Cell.
As usual I need to thank several folk in the WHG: Calli
for all her help in EDI, including helping me bring the
Working From Home discussion to the forefront. Thank
you to Helen, Gavin, Jamie and the Genomic Medicine
and Statistics DPhil team, including all the lecturers and
speakers - it's an incredible effort, not least that
teaching under these conditions is challenging - thank
you!
John Todd, December 2021

Save the Date
Christmas Quiz, 2pm,17th December.

All WHG colleagues are warmly invited to join the annual WHG Christmas Quiz.
Meet in your research groups and
enjoy some competitive online festive fun.
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EDI Update
Our science is better if we are diverse. Our workplace is better when
we are inclusive.
Workplace & research culture: Working from home – an open discussion session
On Fri 26th of Nov, the Centre held an open session to discuss Centre members’
experiences, concerns and queries related to working from home and returning to
work in the WHG. Centre Director Prof John Todd, Business Managers Sue Wilson
and David Bartle, and EDI Champion Calli Dendrou were joined by Centre and
NDM members in person, and via Teams, including NDM Director of Finance & Operations Bron Marguerie de Rotrou, Wellcome EDI Officer Maddie Welland and
many others, representing a wide range of career stages and job types. Several
Centre and NDM members who could not attend in person kindly shared their
thoughts in advance via email or anonymously via the WHG EDI padlet.
Concerns associated with working from home included not feeling like part of a
team, not obtaining enough support from peers and supervisors, difficulties with
team management and variable productivity. The capacity to be disproportionately
disadvantaged when working from home, for example due to missing out on impromptu inspirational conversations and in-person networking, or in other ways that
we may not have as yet perceived, was also raised. Concerns amongst line managers were the challenge of adequately assessing team members’ state of well-being
which can be more difficult to ascertain via Teams/zoom, as well as worries that not
all team members have an equal capacity to work from home comfortably due to
restrictive living arrangements or a lack of the right desk/computer setup, for example.
Centre members mentioned that the main benefits of working from home included
not taking up time with lengthy commutes, having a better work-life balance, and
reducing the risk of catching COVID-19. Administrative staff pointed out that working from home can be less disruptive than when needing to make calls in a shared
office space. Another key advantage to working from home for individuals in the
computational arena was the ability to promote social mobility and inclusivity. The
capacity for remote training and supervision can provide valuable opportunities to
internship students with less privileged backgrounds from the UK or from low/middle
-income countries who might otherwise miss out due to not readily possessing the
economic means to travel to and reside in Oxford. A desire to extend remote working possibilities to computational staff wanting to be based outside the UK was also
voiced, as was the complexity of doing so because of taxation and employment law
complications.
On balance, session attendees and Centre members who had shared their opinions
prior to the meeting seemed to be in favour of retaining the option for flexible working, with exact working arrangements to be considered on a case-by-case basis.
However, it was noted that with potentially continued flexible working, care would be
required to ensure that the new needs of those working within the Centre could be
appropriately met and that efforts would be made so as not to inadvertently exclude
individuals working from home, especially those for whom it is not an option but a
necessity.
Given that any single team may include members working in the WHG and also
from home, it is acknowledged that individuals located in the Centre need to have
access to dedicated spaces for Teams/zoom calls. The Centre is therefore arranging for pods which will be used on an individual basis for such calls. With the provision of these pods it is envisaged that it will be easier to have shared lab and office
spaces that can be used more flexibly by team members, although line managers
must not assume that flexible working is necessarily feasible for all team members.
This will be contingent on their home working environment, and thus some individuals may require a more dedicated space if they are working within the Centre fulltime.
continued…….
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EDI Update continued….
Several GMS DPhil students and staff were keen to see WHG social events reintroduced to more actively provide networking opportunities. To this end, the Centre is now aiming to host weekly coffee mornings that can be attended in-person but
also joined remotely so as to be as inclusive as possible. Friday afternoon pizza
sessions alternating with the BDI are also being planned to help strengthen ties and
foster collaboration with our computational colleagues. Critical to re-introducing social events in the WHG is the continued use of lateral flow tests that should be taken
twice weekly for Centre members coming into the WHG; tests are available at reception and further guidance on obtaining tests and reporting results can be found
via https://www.ox.ac.uk/coronavirus/health/covid-testing/regular-testing.

WHG EDI Mental Health Training – for line managers
All WHG line managers are strongly encouraged to attend a training session on
skills and strategies for managing staff mental health.
The training looks at:
·
Importance of good mental health in the workplace
·
Line manager’s role in supporting mental health
·
Recognising signs and symptoms
·
How to have the conversation, recognising impact of COVID and working
from home
·
Supporting staff who are experiencing mental health difficulties, including
reasonable adjustments
·
Boundaries and signposting
·
Importance of self-care
·
Creating an environment that supports mental health
Line managers can attend a session on the 26th of January or the 2nd of February.
We currently anticipate that these sessions will have a hybrid format, being held inperson but with the capacity to join via Teams. Further details regarding times and
location will be circulated soon.
General mental health training sessions available to all Centre members will be held
a little later in 2022.

WHG EDI Mental Health Symposium 2022: Immune-related illnesses
and mental health
Are you affected by or working on immune-related illness? Then this coming year’s
WHG EDI Mental Health Symposium may be of interest to you.
Mental health permeates a range of EDI issues, including chronic illness, and for
many individuals with immune-related illnesses mental health problems have been
exacerbated by the COVID-19 pandemic. Our goals are to raise awareness of these
problems, help break down barriers for such individuals in academia, promote and
sustain positive culture change in this area in academia and beyond, and foster research into this topic. To address these aims, with funding from the British Society
for Immunology, we are holding a dedicated symposium including expert presentations, interactive sessions, and panel discussions, coupled with pre-symposium engagement events for improving psychological safety, and longitudinal participant
follow-up for impact evaluation.
If you would like to find out more and/or are interested in helping out, please contact
Maddie Welland
(madeleine.welland@ndcn.ox.ac.uk) or
Calli
Dendrou
(cdendrou@well.ox.ac.uk).
Want to learn more about EDI in the Centre? Why not check out the EDI section of
the WHG intranet: https://www.well.ox.ac.uk/internal/equality-diversity-inclusion
For anonymous posting of EDI-related comments or queries please use the WHG EDI
padlet:https://padlet.com/whg_edi/5tbw7eb2q0gc4ia0

NEWSLETTER
YOUR NEWSLETTER FOR WHG STAFF AND STUDENTS

MPLS Women in STEM Networking Event: Apply now to be
a speaker!
We are looking for speakers to take part in our soapbox session as part of the annual Women* in STEM Networking event. The event is organised by MPLS on behalf
of the division's Women's Societies and will take place at the Town Hall on Monday
24th January from 18.30-20.30. Soapbox speakers will take place first, before the
event opens up to an exhibition area with industry partners, society stands and more
from the Oxford Women in STEM community. By presenting at this exciting event,
you can inspire the women in the audience and show them the potential for your
research to be applied, or have an impact on people’s daily lives. This is also a fun
and informal way to raise awareness of your research area, develop presenting
skills and to network.
We can provide support in developing your soapbox talk & minimal preparation is
required!
If you are interested in being a soapbox speaker please register here by Friday 10
December and email mpls.enterprise@mpls.ox.ac.uk with any queries.

Advancing Teaching and Learning (ATL) programme
Advancing Teaching and Learning (ATL) is open to postgraduate students, postdocs, early career academics, academics new to teaching and professional learning
support staff. To qualify you will need to have sustained teaching experience and
want to develop your teaching or learning support practice. On passing the ATL you
will become an Associate Fellow of the Higher Education Academy. More information, including how to apply for the Hilary term 2022 ATL programmes (SSO required). Deadline for applications: 1pm, Wednesday 15 December. Programme
starts: Tuesday 11 January 2022

Picturing Parkinson’s: Visions and Voices
New online exhibition, launching today, Thursday 2nd December, showcasing the
creativity of people living with Parkinson’s. The Picturing Parkinson’s project brings
together artists, patients and neuroscientists to bridge the gap between objective
research into Parkinson’s Disease and people’s lived experience of the condition.
Find out more about the Picturing Parkinson's exhibition.

Stay well this winter. Your actions matter.
Coronavirus remains a serious health risk. As we head into the winter months and
spend more time indoors, everyone needs to continue to take individual responsibility for minimising risks to our community. In particular, you should:
1. Wear a face covering (unless exempt) in crowded and enclosed spaces where
you come into contact with people you do not normally meet.
2. Let fresh air in indoors: keeping windows and doors open increases ventilation
and significantly reduces the spread of COVID-19 – please keep them open,
particularly in areas which are poorly ventilated*
3. Get your booster jab as soon as you’re eligible, and get a free flu jab if you
can.
4. Get tested and self-isolate if required
*In University buildings, it will be clearly indicated where face coverings and/or additional ventilation is required
It is important that everyone is considerate and follows health guidance. Even if you
don’t feel at risk yourself, please respect others who may feel more vulnerable.
Adhering to the guidance will also stop the spread of flu and other respiratory infections. This is particularly important this year because fewer people will have built up
natural immunity during the pandemic, and because research shows that those who
get flu and COVID-19 at the same time are more likely to become seriously ill.
For more information, go to the COVID-19 health page.
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Register your interest in RDS South Central’s online essential guide to grant applications: 15th to 17th February, 2022
Are you thinking of applying for a research grant – National Institute for Health Research (NIHR) or other open, competitive, peer reviewed funding? Do you have an
idea for a health or social care research proposal, but require help with writing a
grant application? If “yes”, then register for our online Essential Guide to Grant Applications (EGGA) 2022 masterclass!
This course focuses on how to write a grant application that will appeal to reviewers.
What is EGGA? A free to attend, online, three-day masterclass, funded and hosted
by NIHR Research Design Service (RDS) South Central, on how to write a grant
application that is strong from a methodological point of view, reads well and presents a convincing case for funding.
Make sure your next research grant application stands out from the crowd:
The course will focus on how to sell your research idea by:
writing a convincing application with a good structure, flow and argument;
presenting a strong methods section, including statistical, qualitative, health economics and Patient and Public Involvement (PPI) elements;
having a good project plan;
engaging with sources of external support for your research.
The course will cover important tips on writing, along with guidance on what reviewers will be looking for in an application. Through a series of presentations with accompanying homework, attendees will learn how to make their research idea clear
and compelling to reviewers, how to write a good methods section and how to
demonstrate credible support. One-to-one sessions with RDS advisers will also allow attendees to work through aspects of their own research ideas with experienced
methodologists and facilitators.
Who should attend? This event is open to UK-based health care professionals,
social care and public health practitioners, health researchers and SMEs who are
intending to apply to any NIHR or other open, competitive, peer reviewed funding
programme in the 12 months following the masterclass.
EGGA provides a great chance to get expert support and advice from those who
know what makes a successful application – register for our free event to increase
your chances of winning research funding!
Register your preliminary interest in the course today by emailing Phil Saunders: phillip.saunders@ndph.ox.ac.uk. More details and formal registration will follow shortly. For details of EGGA 2021, please see: www.rds-sc.nihr.ac.uk/
workshops-events/essential-guide-grant-applications.

W IN TE R O U TR E AC H
C AM P AIG N 2 0 2 1
Ple ase conside r donating food and toile trie s
F O R O X F O R D C O MMU N ITY E ME R GE N C Y F O O D B A N K
Ite m s ne e de d:
Tins of m e at and fruit (no tom atoe s or pulse s)
Coffe e and hot chocolate (no te a)
Tins of puddings e tc
Jam s and othe r spre ads
Sugar
Biscuits
Bottle d Sauce s
Practical Toile trie s: toile t rolls, soap,
showe r ge l, toothpaste , e tc

When donating food please ensure that item s have a 'sell by date' of at least 3 m onths and is clearly m arked.

T H E C O LLE C T I O N B O X I S I N T H E W H G C A N T E E N

Co lle c t io n u n t il 13t h De c e m b e r 2 0 2 1

T hank you for your
generosity!

